Side letter on Overtime Distribution

The VUlage of Western Springs and Teamsters Local 700 agree as follows:
1. Effective February 1 , 2022, the Village and Teamsters agree to the following
distribution of overtime system as outlined in more detail below:
a. Short Notice Holdover: All such overtime (contiguous to the end of the
regular shift and is not a continuation of a current assignment) shall be
offered to employees on a rotating seniority basis, provided the employee
is qualified to perform the assignment. For example, the most senior
employees) will be offered the overtime assignment on a rotating basis
first, then the second most senior employee will be offered the overtime
assignment and so-on. If an employee(s) either accepts or declines the
overtime, the employee(s) shall be rotated to the bottom of the hold-over
overtime list. In the event no employee or insufficient employees accepts
the overtime, the least senior qualified employee(s) will be assigned the
overtime on a rotating basis. Overtime that is continuation of a current
assignment shall be offered first, to the employee(s) actively perfonning
that assignment.

b. Short Notice Call In: The Union and the Employer agree to utilize an "oncall" system for short-notice overtime that requires employees who are oncall to work overtime for which the employee is qualified.
1. The on-call period shall run from for seven (7) days beginning at
the begiiuiing of the regular shift on Friday and ending the
following Friday (at the beginning of the regular shift). For
example, an on-call period would begin on Friday June 4, 2021,at
7:30 AM and ends on Friday June 11,2021, at 7:30 AM.
2. Supervisors shall select the on-call weeks for qualified employees
with input from the employees once every calendar quarter in order
of seniority.

3. The Employer has detemiined that currently there shall be two (2)
on-call positions per week. Even if two (2) employees are on-call,
the Employer retains the right to detemiine how many employees
will be called out.

4. Each employee shall each receive $110 per week for each
completed week that the employee is on-call ($135 per week
during a week when a holiday falls).
5. Partial or full week trades may be allowed if approved in advance
at the discretion of the supervisor. The employee originally on-call
will be paid for the on-call regardless of any trade.
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6. Employees who are on-call are required to provide a phone number
where they can be reached and required to answer their phone or
call back the supervisor within fifteen (15) minutes of the
supervisor's call and actually respond to the call as soon as
possible. The failure to answer/call back and/or respond as
outlined above, shall be cause for progressive discipline up to and
including termination,
7. If all employees on-call have been called-in, then the Employer

shall offer additional work/overtime to qualified bargaining unit
employees based on rotating seniority with the most senior
employee having the first opportunity to work.
c. Scheduled Overtime: Overtime known in advance may be offered to
qualified employees on a rotating seniority basis. In the event no employee
accepts the overtime the least senior qualified employee(s) (who the
employer can reach) will be assigned the overtime on a rotating basis.
2. This Agreement will be effective through the expiration (or any extension) of the current
Labor Agreement unless the parties mutually agree in writing to extend it.
3. Prior to execution of this amended Side Letter, the Union and the Employer agreed to a
trial period for the on -call procedure, which occurred between March 26, 2021 and May
21, 2021 ("Trial Period"). Any employee that was on call during the Trial Period shall
receive the premium in Section l(b)(4) for the Trial Period.
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Anthony^,. l^cGee, Secretary-Treasurer
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